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Cedefop work to combat early leaving 

• Supports evidence-based policy making in Europe 

• Promotes cooperation and mutual learning 

• Offers guidance and tools for policy makers and VET practitioners 



 

 

What role can VET play?  

Often higher rates 
of early leaving in 
VET than in 
general education  

VET, part 
of the 

problem 
The potential of 
VET and VET 
pedagogies to 
reengage young 
people 
 

VET, part 
of the 

solution 

New evidence: VET may 

prevent and remedy early 

leaving 

Need to tackle early leaving 

from VET 
 



 

 Recommendations drawn from  

Cedefop research 



 

 



 

 Structural indicators thematic areas 
• Identification of learners at risk of early leaving 

• Identification and monitoring of early leavers 

• Flexible learning pathways 

• Improving the image of VET and its attractiveness 

• Second chance measures 

• Motivating young people to re-discover their interest in learning 

• Comprehensive support to young people with complex needs (case management) 

• Guiding young people to make the right choices 

• Providing professional counselling to address barriers to learning 

• One-to-one support for young people through coaching or mentoring 

• Tailoring learning pathways to young people’s interests and learning styles 

• Helping learners understand the practical application of theoretical courses 

• Developing employability skills 

• Providing work-based learning and close-to-real simulations 

• Involving the entire community in the prevention of early leaving from ET 

• Fostering inclusive and supportive work-based learning environments 
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The added value 

• Cedefop Structural Indicators self reflection toolkit is VET 

Specific 

• Address whether or not key structures, roles, mechanisms or 

principles are in place in a system – like an X-ray 

• Used for self-reflection purposes to guide policymakers and 

practitioners  

• Focus on systems and system responsiveness to individual 

needs - not simply a focus on individual 

• Offer strategic direction as to what issues are addressed at 

system level, while also offering flexibility at local or national 

level as to how to address these issues.  

• Combines central strategic direction with local autonomy 

 



 

 



 

 



 

 



 

 



 

 
Future vision 

To become a reference source of information on practices addressing 

social inclusion and labour market integration through VET 

 

• Enriched content with new resources for tackling 

early leaving from and through VET 

• Feasibility study on the expansion of the toolkit to 

other areas of policy and target groups 

– long-term unemployed 

– low-skilled adults  

– youth at risk 

• New expanded toolkit by 2020 



 

 

Visit us on the web 

 

http://www.cedefop.europa.eu/TEL-toolkit 

 

http://www.cedefop.europa.eu/TEL-toolkit
http://www.cedefop.europa.eu/TEL-toolkit
http://www.cedefop.europa.eu/TEL-toolkit

