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Introduction and Purpose 

 
Most universities internationally honour their retired academic staff who, at the date 
of retirement, hold a particular rank to retain that title for a period of time.   

Subject to the approval of the University Executive and Governing Authority, DCU 
may confer the title of Emeritus to certain eligible academic staff.  

The advantages of awarding the Emeritus title are that it: 

• Enables the University to award an honorary title to further enhance its 
strategic objectives, primarily in the areas of research and teaching and 
learning; 

• Maintains a reasonably formal link between the retired member of staff and 
the university;  

• Encourages the holder, within reason, to continue to undertake some 
academic tasks (usually research); and 

• It allows the University to recognise and honour sustained achievement in 
particular, exceptional achievement. 

Scope 

This policy applies to eligible academic staff in the following grades at retirement; 

• Full Professor  
• Professor 

Policy Statement  
 
The Emeritus titles that can be awarded by the University are as follows: 
 

 

 

 

To be awarded the title of Emeritus Full Professor or Emeritus Professor the person 
to whom it is to be awarded must satisfy certain criteria as detailed below. 
 
Emeritus Full Professor and Emeritus Professor 
 
To be awarded the title of Emeritus Full Professor or Emeritus Professor, the person 
to whom it is to be awarded must satisfy the following criteria: 
 

a) They must have been employed by DCU prior to retirement. 

 
Position at Retirement Emeritus Title  

1 Full Professor  Emeritus Full Professor 

2 Professor Emeritus Professor  
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b) They must, on the date of retirement be of the rank of Full Professor or 
Professor and have held that rank for at least five years before that date. 

c) They must be recognised and respected as a national and international expert 
in their field. 

d) They must have evidenced and sustained an exceptional contribution to DCU 
and its academic and other activities. 

e) No office of a similar character is held by the nominee at another institution. 
f) During the course of their career at DCU, they must have maintained the 

highest standards in how they act and behave in line with the University's 
Employee Code of Conduct. 

Duration  

The title ‘Emeritus’ will normally be awarded for a period of three years. Subject to 
the approval of the Executive Dean and the Director of Human Resources, this can 
be extended every 3 years thereafter upon application by the recipient three months 
in advance of the expiry of their existing award.     

Operating Principles 

 

• The process to award the title will normally be initiated by the Executive Dean 
of the Faculty in which the person worked prior to retirement in line with the 
procedures outlined in Appendix 1.     
 

• In exceptional circumstances the President may initiate it, at the request of a 
member of staff other than the Executive Dean, and after consultation with the 
Executive Dean. 
 

• The process should be initiated at least six months before the date of 
retirement and must be completed by the effective date of retirement.      
 

• The award of the Emeritus title will be approved by the University Executive in 
the first instance. 
 

• On the recommendation of the University Executive, it will be submitted to the 
University Governing Authority for final approval.     
 

• Academic colleagues awarded the Emeritus title will have the following 
benefits: 
 

➢ Automatic eligibility for a dcu.ie digital identity on the same basis as for 
serving staff in line with the DCU Digital Identity and Retention Policy. 

➢ Use of the title awarded without abbreviation for the duration of the 
award, on any correspondence and publications.  
 

• Academic colleagues awarded the title of ‘Emeritus’ are not: 
 

➢ employees of the university and do not have employee status or hold 
any contractual entitlements; 

➢ entitled to a dedicated office or laboratory; 

https://www.dcu.ie/policies/employee-code-conduct
https://www.dcu.ie/policies/employee-code-conduct
https://www.dcu.ie/policies/digital-identity-retention-policy
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➢ entitled to have any academic role in the governance of the University 
or any of its academic units; 

➢ eligible to supervise PhD students unless in a secondary capacity and 
under the lead supervision of a DCU academic staff member as set 
down in the DCU Postgraduate Research:  Academic Regulations and 
Guidelines; 

➢ eligible to act as a lead Principal Investigator (PI) unless in a co-PI 
capacity with the prior approval of the relevant Executive Dean; 

➢ eligible to expenses for travel or any research related activity without 
the prior approval of the Executive Dean; & 

➢ are not permitted to allocate any monies from research funding as this 
will be determined by the University.    

 
The University reserves the right to remove the title (in line with the procedures in 
Appendix 2) in the event that, the activities or actions of the holder of the title create 
a risk of reputational damage to the University.    
 

Roles & Responsibilities 

University Executive 

• Approve the award of the Emeritus title in the first instance in line with this 

policy and associated procedures.   

• Make a recommendation to the University Governing Authority regarding the 

approval on the award of title.   

• Approve the removal of the award following consultation with the Executive 

Dean, the President and Director of Human Resources. 

 

Governing Authority  

• Consider the recommendation of the University Executive and approve the 

award of title in line with this policy and associated procedures. 

• Approve the removal of the award following consultation with the University 

Executive, Executive Dean, the President and Director of Human Resources. 

 

The President 

• Discuss and agree Emeritus proposals with the Executive Dean where 
appropriate.  

• Initiate Emeritus applications in exceptional circumstances in consultation with 
the Executive Dean. 

• Decide on the merits of seeking a written assessment from senior academic 
external to the University if deemed appropriate. 
 
 
 

https://www.dcu.ie/sites/default/files/registry_access/2023-10/DCU%20Postgraduate%20Academic%20Regulations_23_24.pdf
https://www.dcu.ie/sites/default/files/registry_access/2023-10/DCU%20Postgraduate%20Academic%20Regulations_23_24.pdf
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Executive Dean 

• Initiate the process for the award of the Emeritus title. 

• Discuss potential Emeritus applications with the President and outlining how 
the candidate satisfies the criteria. 

• Informally sound out the likely recipient to ascertain whether they would wish 
to accept the title. 

• Consult other senior faculty as required.   

• Subject to the continued delivery of academic outputs (usually in research) by 
the title holder, the Executive Dean may approve the renewal of 3-year award 
in conjunction with the Director of Human Resources. 

• Initiate the process to remove the award of Emeritus title if required.  

DCU People / HR 

• Provide advice and support to the Heads/Deans/President regarding the 
Emeritus Policy and its implementation.  

• Prepare and forward all applications to the University Executive and 
Governing Authority on behalf of the Executive Dean/President for approval.  

• Issue all relevant correspondence to confirm the award of title or otherwise. 

• Record and monitor the end dates for the award of title and issue all 
communications as appropriate.  

• Subject to the continued delivery of academic outputs (usually in research) by 
the title holder, the HR Director may approve the renewal of 3-year award in 
conjunction with the Executive Dean.  
 

Contact 
 

Any queries regarding this policy should be directed to your  HR Representative.   

 

Policy Review 

 

This policy will be reviewed every 3 years or as soon as practicable after there has 

been a substantial change in any matter to which this policy refers. 

 

Version Control  
 

Policy Name Emeritus Policy  

Unit Owner  DCU People    

Version Reference V3.0  

Approved by Executive  

Effective Date 20 March 2024 

 

 

https://www.dcu.ie/hr/human-resources-representatives
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Appendix 1 - Procedures for Processing Emeritus Full 

Professor / Emeritus Professor 

a) The Executive Dean will address a short-written proposal to the President, 
explaining how the candidate satisfied the criteria. 
 

b) The President will discuss the proposal with the Executive Dean 
 

c) If the President and the Executive Dean are in agreement, the Executive Dean 
(or such other senior university officer as the President may suggest) will 
informally sound out the candidate to ascertain whether they wish to accept 
the status of Full Professor/Professor (Emeritus) were it to be offered. 
 

d) The Executive Dean will consult other senior staff in the Faculty as they deem 
appropriate 
 

e) At the President’s discretion, a written assessment of the merits of the 
candidate may be sought from a senior academic outside of the university. 
 

f) On the basis of the information received, and having sought the approval of 
the University’s Executive, the President will make a written recommendation 
to the Governing Authority.  The Governing Authority will take a decision on 
the recommendation. 
 

g) The candidate will then receive a letter confirming the award of the title for 
three years and highlighting that in accepting the award they re-commit to 
contributing to the good name of the University. 

Appendix 2 – Withdrawal of the Emeritus Title 

The University reserves the right to remove the award of title in line with the 
procedures outlined below in the event that the holder of the title creates the risk of 
reputational damage to the University.      
 

a) The Executive Dean will address a short-written proposal to the President, 
explaining how the candidate has created the risk of reputational damage to 
the University. 

 
b) The President will discuss the proposal with the Executive Dean 

 

c) If the President and the Executive Dean are in agreement, and having 
consulted with the University’s Executive, the President will make a written 
recommendation to the Governing Authority 
 

d)  The Governing Authority will take a decision on the recommendation. 
 

e) The holder of the title will receive a letter confirming the withdrawal of the 
award of title and the reasons for same.   End.  


