
 

 

 
 
 

Research Assistant- GERONTE project 
School of Nursing, Psychotherapy and Community Health, DCU 

24 Month Contract 
 

Dublin City University 
 
Dublin City University (DCU) is a young, ambitious and vibrant university, with a mission ‘to transform 
lives and societies through education, research, innovation and engagement’. Known as Ireland’s ‘Uni-
versity of Enterprise’, DCU is a values-based institution, committed to the delivery of impact for the 
public good. DCU was named Sunday Times Irish University of the Year 2021. 

 
DCU is based on three academic campuses in the Glasnevin-Drumcondra region of north Dublin. More 
than 18,000 students are enrolled across five faculties – Science and Health, DCU Business School, 
Computing and Engineering, Humanities and Social Sciences and DCU Institute of Education.  
 
DCU is committed to excellence across all its activities. This is demonstrated by its world-class research 
initiatives, its cutting-edge approach to teaching and learning, its focus on delivering a transformative 
student experience, and its positive social and economic impact. The university continues to develop 
innovative programmes in collaboration with industry, such as the DCU Futures suite of degrees, which 
are designed to equip graduates with the skills and knowledge required in a rapidly evolving economy.  

 
DCU’s pursuit of excellence has led to its current ranking among the top 2% of universities globally. It 
is also one of the world’s Top Young Universities (QS Top 100 Under 50, Times Higher Top 150 Under 
100). In the Times Higher Education University Impact Rankings 2021, DCU ranked 23rd in the world 
for its approach to widening participation in higher education and its ongoing commitment to eradi-
cating poverty, while it ranks 38th globally for its work in reducing inequality and 89th globally for 
gender equality. 

 
The university is ranked 23rd in the world and first in Ireland for its graduate employment rate, ac-
cording to the 2020 QS Graduate Employability Rankings. Over the past decade, DCU has been the 
leading Irish university in the area of technology transfer, as reflected by licensing of intellectual prop-
erty.  
 
Overview of the department  
 
The Centre for e-Integrated Care (CeIC) is an active research centre in the School of Nursing, 
Psychotherapy and Community Health. CeIC focuses on supporting the health of people, and on health 
and social care delivery. We have created a research intensive environment which offers a safe space 
for exploration and testing, and adds value in any setting where health and social care services are 
needed. Working in partnership through our established networks we concentrate on service 
improvement through an evolving digital healthcare ecosystem. 
 



 

 

Contributing to the development of new modes of technical and societal innovation, we underpin our 
research with health informatics standards. This will assist in progressing access to and use of shared 
data and information. 
 
In the midst of global and national transition, CeIC researchers are working towards sustainability 
seeking to combine societal pull and technology push. We are partnering with organisations and 
considering how we can improve service delivery, create sustainable integrated, interconnected and 
digitalised software and tools to bring about quality safety and effectiveness. Embracing pHealth 
(technologies for personal health) our intent is to contribute to solutions which are personalised 
participative and preventive, which support patients, clients, carers and care delivery staff, including 
nurses, doctors, care workers and others, and which can provide health services to people anywhere 
and anytime. 
 
Role Profile 
 
GERONTE is a 5-year research and innovation project (April 2021 to March 2026) funded by the 
European Union within the framework of the Horizon 2020 Research and Innovation programme. The 
overall aim of GERONTE is to improve quality of life – defined as well-being on three levels: global 
health status, physical functioning and social functioning- for older multimorbid patients, while 
reducing overall costs of care. To this end, GERONTE will co-design, test, in a large scale clinical trial in 
sixteen hospitals in Belgium, the Netherlands and France, and prepare for deployment an innovative 
cost-effective patient-centred holistic health management system, hereafter referred to as the 
GERONTE intervention (https://geronteproject.eu/).  
 
Dublin City University is leading GERONTE Implementation Evaluation. Complex contextual factors 
challenge the adoption, scale-up, spread, and sustainability of evidenced-based intervention into 
health systems leading to the abandonment of many beneficial interventions. Implementation Science 
(IS) is the scientific study of methods and strategies that facilitate the uptake of an intervention in a 
way that holds the ‘mechanism of action’ and the effectiveness of the intervention. DCU is using 
established IS theories and frameworks to document, analyse, and develop an implementation guide 
for the future deployment of the GERONTE Intervention across Europe. 
 
Working within a Participatory Rapid Appraisal frame, DCU is using a Realist Evaluation approach that 
involves detailed documentation and ongoing analysis of the complex contextual factors that impact 
implementation. Realist Evaluation looks at the desired outcomes and the ‘mechanisms of action’ of 
an intervention.  
 
The key role of this post is to carry out, and rapidly report on, on-line interviews and on-site fieldwork 
in sixteen hospital sites in France, Belgium and the Netherlands, in conjunction with our partners. 
Reporting to Professor Anthony Staines / Dr. Paul Davis, the successful candidate will organise and 
carry out field work in sixteen hospital sites in three countries. Country partners will assist with 
identifying the necessary people for interview, and making initial contacts. We expect each fieldwork 
session to take 2 days, and each site will be visited two or three times over the course of the project. 
Field work will include interviews with staff, patients and their families, document review, and limited 
observation of clinical work, for example a multi-disciplinary team meeting.  The candidate will report 
and present on the findings. The successful candidate will be a key part of the project team, with many 
opportunities for publications and further career development.  
 
Duties and Responsibilities 
 
Please refer to the job description for a list of duties and responsibilities associated with this role. 

https://geronteproject.eu/


 

 

 
Qualifications and Experience  
 
Essential: 
 

● Experience of working in a multidisciplinary team  
● A self-starting attitude and excellent interpersonal skills are essential. 
● Excellent written and oral proficiency in English 
● Strong organisational and problem solving abilities. 
● Excellent communication and stakeholder management skills. 
● Proven ability to prioritise workload and work to strict deadlines 

 

Desirable:  

● A working knowledge of French is desirable (CEFR Reference Level B1). A working knowledge 
of Flemish or Dutch would also be helpful. 

● A willingness to travel and work across countries within Europe 
 

Mandatory Training 
The postholder will be required to undertake the following essential compliance training: Orientation, 
Health & Safety and Data Protection (GDPR). Other training may need to be undertaken when re-
quired. 
 
 
Salary: 
IUA Research Assistant Salary Scale (Point 1) - €27,380  
 
Closing date: 30th April 2022 
 
For more information on DCU and benefits, please visit Why work at DCU? 
 
Informal Enquiries in relation to this role should be directed to: 
Dr. Ciara White, Dublin City University. 
Phone + 353 (0)1 700 7808,  Email: ciara.white@dcu.ie 
 
Please do not send applications to this email address, instead apply as described below. 
 
Application procedure: 
Application forms are available from the DCU Current Vacancies website at: 
http://www.dcu.ie/vacancies/current.shtml 
 
Applications should be submitted by e-mail with your completed application form to: 
hr.applications@dcu.ie 
 
Please clearly state the role that you are applying for in your application and email subject line: 
Job Reference #RF1647 SNPCH Research Assistant: GERONTE project 
 

Dublin City University is an equal opportunities employer. In line with the Employment 
Equality Acts 1998 – 2015, the University is committed to equality of treatment for all those 

who engage with its recruitment, selection and appointment processes. The University’s 
Athena SWAN Bronze Award signifies the University’s commitment to promoting gender 

https://www.coe.int/en/web/common-european-framework-reference-languages/table-1-cefr-3.3-common-reference-levels-global-scale
https://www.dcu.ie/hr/why-work-dcu
mailto:ciara.white@dcu.ie
http://www.dcu.ie/vacancies/current.shtml
mailto:hr.applications@dcu.ie


 

 

equality and addressing any gender pay gaps. Information on a range of university policies 
aimed at creating a supportive and flexible work environment are available in the DCU Policy 

Starter Packs 


