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About Dublin City University
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Recently named Ireland’s University of the Year 2021 (Sunday Times Good University Guide),
DCU is an ambitious, research-intensive institution that is distinguished not only by the quality
of its graduates but also by its focus on the translation of knowledge into societal and economic
benefit. Excellence in teaching, research and scholarship has led to DCU'’s consistent ranking

in the top 100 of the world’s young universities in both the QS and THE rankings.

Recent years have seen a period of dramatic
growth for the University, both in its student
population, which increased by over 50 per cent
to 17,400, and in its footprint, with the addition
of two academic campuses and an innovation
campus, which hosts 75 high-tech companies,
allin the Glasnevin-Drumcondra region of
Dublin. DCU also established the first Faculty

of Education in an Irish University in 2016.

The University is currently implementing a
€300 million Campus Development Plan
involving the construction of new lecture
theatres, teaching laboratories, research
facilities, student accommodation and a major
student centre, which was opened in 2018.
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The University's five faculties are home to
internationally renowned scholars and
research centres in specific areas of science,
digital innovation, engineering, humanities,
social sciences, education and business.
DCU has a strong track record of innovation
in all its activities and consistently leads the
Irish university sector in terms of execution
of ‘Intellectual Property licences. DCU is
committed to values of equality, diversity and
inclusion, as reflected in a broad range of
institutional initiatives addressing gender
under-representation, socioeconomic
disadvantage and disability.
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Vision

DCU will be a globally-significant University of
Transformation and Enterprise that is renowned for:
—the development of talent;

—the discovery and translation of knowledge
to advance society;

— its focus on creativity and innovation;

—the advancement and application
of technology; and

— its commitment to sustainability.

Culture and Values

— We foster a culture that is: Open; Collegial;
Collaborative; Student-focused and Ambitious.

— We are committed to: Equality; Educational
opportunity; Social justice; Ethical behavior
and Academic freedom.

— By being purposefully different and consistently
pursuing excellence, we will play a globally
significant role in addressing the challenges
and opportunities of this era.
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Strategic Plan 2017 - 2022
Talent, Discovery and Transformation

Strategic Goals

At the heart of our Strategic Plan are the nine Strategic
Goals against which we will track our success:

— Provide a transformative student experience.

— Advance our reputation for world-class research.
— Sustain our ambitions through income generation.
— Ensure a coherent, connected university.

— Value and develop our staff community.

— Develop a global university.

— Nurture creativity and culture across the University.
— Place sustainability at the core of the University.

— Pursue active engagement with our communities.
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A core element of DCU'’s Vision is to be a globally-significant university that is renowned
for its discovery and translation of knowledge to advance society. With a strong
commitment to research excellence across its five faculties, the University is home to a
number of internationally renowned research centres in specific areas of Science,
Engineering, ICT, Humanities, Social Sciences, Education and Business.

The Research and Innovation Strategy will build upon the existing broad-based
research strengths across the five faculties and the established Research Centres in
the following thematic areas: Health technologies and the healthy society; Information
technology and the digital society; Advanced manufacturing and materials;
Sustainable economies and societies; Democratic and secure societies; and
Educational research and innovation.
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Research and Innovation

Understanding that greatest impact is achieved

from a critical mass of multidisciplinary researchers
tackling important research questions, we will seek

to significantly strengthen our human capital at all

levels of research through a range of initiatives and

we will place a particular emphasis on fostering

research leadership and providing the research
supports at local level.

As Ireland's University of Enterprise, DCU is
renowned for its commitment to innovation and
entrepreneurship and its proactive engagement
with the enterprise sector. This has been based
both on our effective translation of research
outcomes into societal and commercial benefit
and the responsiveness of the institution itself to
national and global challenges and opportunities.
The recent expansion of DCU has created new
possibilities for us across all disciplines. The
establishmentin 2016 of Ireland's first Fraunhofer
Project Centre at DCU is an endorsement of the
quality of its engagement in that regard.

DCU consistently leads the Irish university sector

in terms of Intellectual Property (IP) licences and
contributes strongly to the national innovation
ecosystem.

Co-located with Dublin City University, DCU
ALPHA is a commercial innovation campus
that promotes the growth of research-intensive

businesses that are creating the technologies

and services of tomorrow. Opened in early 2014,
DCU ALPHA has quickly attracted a community

of like-minded and innovative companies.

35 companies employing 350 staff currently
operate across the 200,000 sq. ft campus of mixed

office, industrial and research space, developing

ground-breaking products in connected health,

clean energy and loT technology. Here, indigenous
SMEs and start-ups innovate alongside

multinationals like Fujitsu, Siemens and Veolia

Dublin City University

in a collaborative hub, in partnership with
avisionary university.
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Teaching and Learning,
and the Student Experience
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The University is a leader in digital learning,
teaching and innovation, and we will provide a
learning experience characterised by innovative
design in curriculum and delivery. We are
embarking on a review of our curriculum to ensure
that it challenges learners, preparing them for the
world of work and lifelong learning. Our curriculum
will continue to place an emphasis on the value of
interdisciplinarity, drawing expertise from multiple
disciplines to resolve authentic problems that
reflect the challenges of industry and society.

We will ensure that our undergraduate students
are exposed to the research work of the University
community, and the contribution it can make in
addressing these challenges.

The employability of graduates is a core strength
of the University. DCU's Generation 21 is a suite of
initiatives that supports students’ achievement of
six Graduate Attributes. These attributes play an
important role in supporting the employability of
our graduates. The six attributes are: creative
and enterprising, solution-oriented, effective
communicators, globally engaged, active leaders,
and committed to continuous learning.

Students are introduced to employment and
international experiences through our study abroad
programme, INTRA work placements, clinical and
teaching placements, helping them to develop
professional skills and overcome challenges while

on placement, as part of this crucial learning
experience.

The DCU Student Experience focuses specifically
on the individual needs of our diverse student body.
DCU strives to provide a ‘lived’ student experience
that s enriching and enlightening, liberating and
exciting. DCU attracts students from a broad
range of backgrounds and experiences. We are
committed to inclusion and will continue to
develop pathways to entry and frameworks of
support, which cater to a wide array of needs.
Our active engagement with groups who are
under-represented in higher education has been a
core aspect of DCU's values since our foundation.
Recognising the importance of co-curricular
activities in a student’s development, DCU will
continue to place a strong emphasis on the

lived experience of our students.



Internationalisation
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Dublin City University’s Strategic Plan makes an ambitious commitment to
Internationalisation. The University remains committed to global engagement through
the formation of sustainable alliances with strategic global partners. In terms of its
international profile, DCU focuses strongly on both the attraction of international
students to our campuses in Dublin and Trans-National Education (TNE) delivery.

DCU had 3,020 registered students holding non-Irish passportsin 2017.

These students came from 110 different nations.

This diversity adds significantly to a rich,
multicultural experience for all our on campus
students. In particular, we have developed a
partnership with PNU (Princess Nourah Bint
Abdul Rahman University) in Riyadh, Kingdom
of Saudi Arabia, whereby DCU Business School
staff deliver DCU accredited programmes to
DCU-registered students on the PNU Campus.
The delivery of additional degree programmes
at PNU by the Faculty of Engineering and
Computing and the Faculty of Science and
Health are part of an expansion of DCU TNE
activity in other parts of the Middle East.

Arizona State University and DCU have been

collaborating since 2006, developing international
cooperation in education, research and economic

development, based on their shared values of
innovation and entrepreneurship, technology-
enhanced learning, and research and discovery.
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The Transatlantic Higher Education Partnership,
signed by these progressive universities in 2013,
builds on this history and promises to provide
students with unique education and research
experiences, while also growing the economies
and positively impacting the communities in
Arizona and Ireland. Resulting from this
partnership, new projects have been undertaken
to advance education and research in both
North America and Ireland.
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Engagement, Diversity

and Inclusion

In 2017, DCU supported nearly 1,300 access
students, making it the largest such programme by
far in any Irish university. The programme is highly
successful as measured by completion rates and
employment success for our Access graduates.

DCUr's values of inclusion and equality are also
reflected in a number of important initiatives
developed and established. For example, in 2013
DCU established the concept of the Age Friendly
University and became the world's first university
to adopt this brand. This model, and the
associated generic principles, has subsequently
been adopted by many universities across the
world (on four continents).

sl
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In 2015, DCU announced its Women in Leadership
plan with a view to addressing the issue of gender
inequality at higher grades of appointment in the
University. A suite of initiatives followed and DCU
continues to make steady progress in this regard,
as reflected by the achievement of the Athena
SWAN Bronze award in 2017, and successfully
retained in 2020.

In December 2017, DCU became Ireland’s first
University of Sanctuary in recognition of the range
of supports it has established to aid the refugee
and immigrant community in Ireland. A number

of initiatives, including on-campus and online
scholarships, have been developed and more

will be added as the initiative progresses.
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Established in 2019, DCU's School of Psychology
is an ambitious and research-intensive School in
the Faculty of Science and Health. It is composed
of experienced and dedicated staff with
expertise in a broad range of areas within the
field of psychology.

The School brings together our flagship BScin
Psychology, which has been running since 2010,
the new BSc in Psychology and Mathematics and
BSc in Psychology and Disruptive Technologies
and our suite of postgraduate courses including
the MSc Psychology (Conversion) and the MSc
Psychology and Wellbeing. With a growing and
vibrant PhD and research community, the school
continues to build on our longstanding research
activity and collaborations, and its thriving
community engagement. The School has
research strengths across three areas; living

well with illness and disability, technology and
behaviour, and social-cognitive and behavioural
neuroscience.
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The School has state-of-the-art facilities and
infrastructure to supportits research and
teaching excellence including EEG,

eye-tracking, virtual and augmented reality,
wearable sensing, psycho-physiological and
behavioural neuroscience facilities, in addition to
supporting software and IT infrastructure. The
Schoolis student-centred, research-intensive,
globally engaged, collaborative and inclusive.

It offers an innovative and exciting environment
in which to pursue undergraduate and postgrad-
uate studies in psychology and to undertake
cutting-edge research.
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The School of Psychology is seeking to appoint an exceptional, internationally recognised can-
didate as Full Professor of Psychology. Committed to the pursuit of leading-edge research and
teaching excellence in any of the fields and subdisciplines of psychology, the successful candidate
will take a senior leadership role, contributing to the School’s future strategic direction within the
context of the Faculty’s and University’s ambitious strategic objectives. This position provides a
unique and exciting opportunity to combine vision, energy, collegiality, academic leadership and
research excellence to make a majorimpact on and a significant contribution to a young and

growing School of Psychology.

Key responsibilities:
Research

To lead research activity in the School by:

— Leading an internationally recognised and
impactful research programme in their own
field of expertise

— Publishing new ideas and findings in top tier

international journals

— Seeking and raising funds from external
agencies and/or organisations to support
personal and School research initiatives

— Translating research knowledge, in keeping
with the DCU strategic plan, to transform lives
and societies

— Leading the development of collaborative and
interdisciplinary research within the School
and wider University

— Providing effective research mentorship to early
career academics

— Leading the dissemination of research via the
hosting of research conferences, seminars,
and workshops

— Enhancing the reputation of the School in
the international research community via
conference presentations, journal editorships,
external examining, etc

— Developing and leveraging international
research networks to enrich the research activity
of the School

— Enriching the research culture and environment
in the School

Teaching

To lead teaching and learning activity in the

School by:

— Delivering teaching in a manner consistent with
the highest academic standards

— Using a wide range of teaching and assessment
methodologies which foster a deep approach to
learning and which equip students with the skills
and attributes needed to be lifelong learners
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Role Description

— Designing and developing new undergraduate External Engagement
and post graduate programmes — To help enhance the reputation of the DCU

— Enriching the scholarship of teaching within School of Psychology through engagement in,
the School and leadership of, external academic, business

— Fostering a culture of teaching innovation and a (including consultancy), professional, public
positive learning environment within the School sector and community and out-reach activities

— Supervising postgraduate research students (approved by the Executive Dean, where

and contributing to the School's PhD supervisory CPRISRHEE

pprocess

Leadership/Management/Service

To contribute to the leadership, management
and administration of the School by:

— Influencing the School’s strategic planning
and direction and working collaboratively in
delivering on the School'’s strategic goals

— Delivering management and service roles at a
School, Faculty and University level to a high
standard

— Active engagement in accreditation related
activities

— Participating proactively in relevant School and
University committees, working groups and
meetings

— Engaging in, and contributing to, staff
development activities
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Person Specification

To drive future development of the School and build on existing successes, the School of
Psychology is now seeking to appoint an outstanding candidate to the position of Full Professor
of Psychology. The successful candidate will be a distinguished leader in their field, will provide
academic leadership, will have a confident, collegial and consultative style, and will have the
ability to inspire and motivate. The successful candidate will play an important role in the further
enrichment of the School’s national and international reputation, goals and ambitions. They will
have a deep commitment to advancing the mission, vision and values and strengths of the School

of Psychology, the Faculty of Science and Health and Dublin City University. Applicants must
possess an undergraduate degree (or its equivalent) and a PhD in psychology, and be eligible
for graduate membership of the Psychological Society of Ireland.

The successful candidate will demonstrate:

— evidence of an established and impactful
research programme in their field

— a proven track record of significant success in
attracting external research funding

— an excellent and sustained publication record
of the highest international standard

— assignificant track record of excellence and
innovation in teaching at undergraduate
and postgraduate levels

— distinguished experience in curriculum and
programme development

— a proven track record of successful postgradu-

ate research supervision

— evidence of excellence in academic leadership
and governance and strategic and innovative
thinking

— a proven capacity and willingness to develop,
mentor, engage and motivate colleagues and
high performing teams

— a demonstrable commitment and record of
service at School, Faculty and University level

— evidence of purposeful and impactful external
engagement (academia, enterprise community,
media and wider society)

—the ability to foster and extend national and
international linkages and alliances

— excellent interpersonal and communication skills
consistent with the highest quality of teaching,
research, management and external
engagement, together with evidence of
successful teamwork and a collegial approach.
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Benefits and Supports

As a Full Professor of Psychology you
will receive the following benefits and

supports: — Coaching and career development supports

— A permanent contract with a negotiable, — An impressive range of on-campus facilities

attractive salary commensurate with across each of the three academic campuses

experience and expertise o . . .
P P — Tax efficient travel to work options including a

— Membership of the Single Public Service public transport tax saver scheme and a cycle

. 1
Pension Scheme to work scheme

— An Income Continuance Scheme to protect — Valuable experience at Ireland’s most

earnings during an extended period of ill-health innovative university, located in one of
— An extensive range of leave options including Europe’s most dynamic cities — Dublin

annual leave (36 days), family, study and

sabbatical leave

Further information can be obtained from
dcu.ie/hr/why-work-dcu

"Applies to new joiners to the Public Service only. Existing public service employees maintain current entitlements
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Living in Dublin

Dublin is Ireland’s capital city with a population of about 1.3 million people. It is a truly global city
with an outstanding quality of life and there are academic and cultural experiences that reflect Irish
values. Steeped in history, Dublin is a hub for creativity and culture with vibrant local arts, theatrical
and musical activities widely recognised as world class. It also attracts major international artists
and productions to meet most tastes. Dublin also hosts some of Ireland's finest national treasures
including the Book of Kells and the cathedrals of Christ Church and St Patrick’s.

Due to the city’'s compact size and position on the
east coast, Dublin enjoys a scenic landscape of
mountains on one side and the sea on the other. A
quick trip can take you away from the daily routine
of urban life and into the fresh air and tranquil sur-
roundings of Dublin's natural environment.

Ireland, at the heart of Europe, is seen as a great
place to do business and is home to most leading
global companies.

Dublin's can-do, innovative and adaptable attitude
to business has led to the arts, culture and creative
industries becoming vital components of the city’s
economy. Dublin has become a thriving tech hub,
with the ICT and digital sectors now leading drivers
in the region's economy.

For further information on Ireland and on
Dublin, please visit:

www.idaireland.com
www.enterprise-ireland.com
www.dublin.ie




Salary Scale:
Full Professor €123,449 - 156,051

Appointments will be commensurate with
qualifications and experience, and will be made
on the appropriate point of the salary scales,

in line with current Government pay policy.

Closing date: \Wednesday 1st December, 2021

Informal Enquiries:

Informal enquiries may be addressed to:
Professor Pamela Gallagher,

Head of School of Psychology,

Dublin City University
pamela.gallagher@dcu.ie

Dublin City University

Please do not send applications to this email
address, instead apply as described below.

Application Procedure:

Application forms are available from the

DCU Current Vacancies (open Competitions)
website at: dcu.ie/hr/vacancies-current-vacan-
cies-external-applicants

Applications including a completed application
form, Curriculum Vitae and cover letter should be
submitted by e-mail to hr.applications@dcu.ie

Please clearly state the role that you are applying
for in your application and email subject line:
Job Ref BC210504
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Full job description and advert is available from:
dcu.ie/hr/vacancies-current-vacancies-external-applicants



