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TERMS AND CONDITIONS

1. DEFINITIONS

1.1.

1.2.
1.3.

1.4.

1.5.

1.6.

1.7.
1.8.
1.9.
1.10.
1.11.
1.12.

Academic Supervisor shall mean the person or persons responsible for
supporting and guiding the Scholar and ensuring the quality of the research
produced under the Scholarship.

Council shall mean The Irish Research Council (see www.research.ie).
Employment Mentor shall mean the person or persons designated by the
Employment Partner (see 1.4) as being responsible for supporting and mentoring
the Scholar relating to the Employment Partner’s involvement in the Scholarship.
Employment Partner shall mean a business, a company, a registered charity, a
social, cultural or not-for-profit civic organization, a state-owned company or
eligible public body with a physical operational base located in Ireland that will
employ the Scholar for the duration of the award. Eligible Public Body shall mean:
a public service body with specific scientific or cultural infrastructure that is
integral to the conduct and completion of the proposed research. If a public body
or HEI is a research performing organisation eligible to apply independently for
Irish Research Council schemes, it is not eligible to be funded as an Employment
Partner under this scheme.

Funding Term shall mean the period between the official start date and agreed
end date of the Scholarship.

Higher Education Institution or (HEI) For the purposes of this Scholarship, a
higher education institution in Ireland (as defined in clause 1.7) must be: within
the meaning of Section 1 of the Higher Education Authority Act, 1971; and/or
approved for the purposes of the Free Fees initiative; and/or in receipt of some
other form of public funding from the Department of Further and Higher
Education, Research, Innovation and Science. A list of eligible Irish HEIs is
provided on the Council’s website.

Ireland shall for the purposes of these Terms & Conditions mean the Republic of
Ireland.

Research Project shall mean the research work proposed by the Scholar and
approved by the Irish Research Council.

Scholar shall mean the person awarded a Scholarship.

Scholarship or Council Scholarship shall mean the Irish Research Council
Postgraduate Scholarship as outlined in the Letter of Offer.

Scholarship Fund shall mean the funding for the Scholarship.

Strategic Funding Partner shall mean a national agency or government
department that is partnering with the Irish Research Council to fund or co-fund
one or more scholarships under the Programme.

2. IRISH RESEARCH COUNCIL

2.1

The mission of the Council is to enable and sustain a vibrant and creative
research community in Ireland. The Council funds excellent Researchers across
all disciplines and encourages interdisciplinary research and engagement with
enterprise. The Council facilitates the career development of Researchers by



http://www.research.ie/
http://research.ie/funding/eligible-higher-education-institutions-and-research-performing-organisations/

funding those at an early stage of their research career to associate with
established research teams who have achieved international recognition for their
work, including those who work closely with enterprise. The primary strategic
objective of the Council centres on building an expertise-driven research system
to enhance Ireland’s creative and innovation capacity and skills base in a rapidly
changing global environment where knowledge is key to economic, social and
cultural development. Key to the Council’'s mission is to support the development
of research expertise for application within academia, enterprise, civic society and
public policy and in doing so provide diverse career opportunities for talented
individuals.

3. DESCRIPTION OF SCHOLARSHIP

3.1.

3.2.

3.3.

3.4.

The Council offers opportunities for suitably qualified individuals to take up an
employment-based award to carry out research leading to a postgraduate
gualification in any discipline, granted by an eligible HEI within Ireland. The
application for a scholarship is developed by the applicant, in collaboration with an
Employment Partner and host HEI. Awardees have, for the term of the award, dual
status as employee of the employment partner and postgraduate student of the
host HEI.

Application for a scholarship can be made in respect of both a Master’s Degree by
Research or a PhD.

Scholars will be new employees of the Employment Partner. However, applicants
who are existing employees of the Employment Partner may apply.

The aim of the Scholarship is to:

Embed the scholar in a professional research and innovation environment for
training and development whilst simultaneously providing postgraduate education
leading to a Master’s by Research or PhD; and

facilitate research collaboration, knowledge transfer and networking between
scholars & their host HEIs and Irish-based employers.

The programme will be of interest to eligible Employment Partners with one or more

3.5.

of the following interests or priorities:
to pursue a research project linked with its mission through the employment of a
dedicated researcher, collaborating with a HEI
to further develop the research capacity/output of the organisation
to enhance links with research leaders in HEIs
to support the training, development and throughput of early-stage researchers
in areas linked to the organisational mission
to target future research talent for permanent roles in the organisation

The Scholar will hold an ‘lIrish Research Council Employment-Based
Postgraduate Scholarship’.




3.6. The Scholarship supports full-time research in any discipline?.
3.7. Awards under the Irish Research Council Employment-Based Postgraduate

Programme are made to the individual Scholar; however, note Clauses 6.3 and 8.2
below.

4. ELIGIBILITY REQUIREMENTS

4.1 All applicants:

4.1.1 must have completed a bachelor’s of sufficient standing by 31 June 20212,
in line with Clause 4.2. The Council’'s determination of an applicant’s
eligibility on these criteria is final;

4.1.2 must not have had two previous unsuccessful applications to the
Employment-Based Programme;

4.1.3 in the case of applications for a research master’s, must not currently hold
or have previously held a Council scholarship;

4.1.4 in the case of applications for a doctoral degree, must not currently hold or
have previously held any Council scholarship other than that which would
have enabled them to obtain a research master’s degree.

4.2 Applicants must be a new entrant to the degree for which they are to receive
Council funding and have been formally accepted by the relevant
department/school by, at the latest, 1 September 2021; or fulfil the criteria in
Clause 5.5 if already registered and part of the degree has been completed.

4.3 With reference to the General Data Protection Regulation (GDPR), it is a
condition of submitting an application that the applicant agrees that the Council
can use data and information contained within for the following purposes and in
line with the Data Protection Notice available on the Council’s website:

4.3.1. registration and processing of applications;
4.3.2. operation of grants management information systems;

1 The Council does not fund taught master’s nor does it fund part-time research degrees.

2 Degree results as entered in the application form and endorsed by the HEI must be the applicant’s overall
results and verifiable as such on official transcript(s). If official transcripts do not confirm the applicant’s
overall result and date of award exactly as detailed in the application, any conditional offer of a scholarship
will be withdrawn. Supporting materials and are non-returnable and must be forwarded to the Council for
inspection before the scholarship can commence. All transcripts must be appropriately stamped or endorsed
confirming that they are official documents of the institution.



http://research.ie/privacy-and-data-protection/

4.3.3.
4.3.4.
4.3.5.

4.3.6.
4.3.7.

4.3.8.

4.3.9.

4.3.10.

4.3.11.

preparation of material for use by reviewers and peer review panels;
statistical analysis in relation to the evaluation of postgraduate trends;
sharing application information with government departments and other
national funding agencies;

policy and strategy studies;

meeting the Council’'s obligations for public accountability and the
dissemination of information;

payment, maintenance and review of any award;

in order to carry out periodic reviews of the effectiveness of Council
processes such as in the evaluation, awarding and monitoring of a
programme;

including details of any award in publicly available databases, reports and
documents; or

uses as described in the Privacy Notice which may be updated from time-
to-time.

5. DEGREE TYPE AND FUNDING STRUCTURE

5.1.

5.2.

5.3.

Funding of the scholarship will operate as set out in section 6.1 below.

All Scholarships will commence with effect from 1 September 2021 (no later or
earlier). Exceptions to this rule will not be considered.

The duration of funding to be given for the Scholarship is dependent on the type of
degree being pursued and the date of first registration.

Degree type (entrants enrolled Funding Minimum Employment
for the first time from September term partner contribution
2021) (over full funding term)
Research Master’s Degree 12 months €8,000
Structured Research Master’'s 24 months €16,000

Degree

Traditional Doctoral Degree 36 months €24,000
Structured Doctoral Degree 48 months €32,000

5.4. A Scholar who is a new entrant to the degree for which the Council has awarded

funding is entitled to funding for the full duration of the degree subject to these
Terms and Conditions.



http://research.ie/privacy-and-data-protection/

5.5. The Scholarship is not intended to substitute for or to augment funds available
under programmatic research actions. A Scholar who is already registered for one
of the degrees as listed in the table below is not eligible for funding apart from
Scholars falling within clauses 5.5.1 — 5.5.4 inclusive:

5.5.1. A Scholar who has completed part of the degree on the basis of being
self-funded.

5.5.2. A Scholar who has completed part of the degree on the basis of being in
receipt of a Student Universal Support Ireland (SUSI) grant.

5.5.3. A Scholar who has completed part of the degree on the basis of being in
receipt of a HEI-funded bursary or Scholarship.

5.5.4. A Scholar who has completed part of the degree on the basis of being in
receipt of a Central Remedial Clinic Ciaran Barry Graduate Scholarship.

Degree type Academic | Date of first registration for the degree | Duration of
Year where previously full-time registered funding to
be awarded
Structured 2020/2021 | 1 September 2020 to 31 August 2021 1 year

research masters (registrations prior to 1 September 2020 are ineligible)

Traditional doctoral 2020/2021 | 1 September 2020 to 31 August 2021 2 years
degree
2019/2020 | 1 September 2019 to 31 August 2020 1 year
(registrations prior to 1 September 2019 are ineligible)
2020/2021 | 1 September 2020 to 31 August 2021 3 years
Structured doctoral
degree 2019/2020 | 1 September 2019 to 31 August 2020 2 years
2018/2019 | 1 September 2018 to 31 August 2019 1 year

(registrations prior to 1 September 2018 are ineligible)

*see Clause 5.5 for conditions associated with access to these awards.

5.6. Exceptions to the above date of first registration may be made for those who have
taken eligible career breaks? from their degree programmes, including those who

3 Eligible career breaks include: maternity leave, paternity leave, adoptive leave, prolonged sick leave,
carer’s leave. Provision of documented evidence of an eligible career break will be required if an exception
is to be requested.



5.7.

5.8.

have temporarily withdrawn from their degree programme for duly certified medical
reasons.

The office of the Vice-President/Dean of Research/Head of Development, as
applicable, will be required to endorse an application on behalf of their institution
and must confirm the Scholar’s participation on the specified type of degree being
pursued (see table above).

Where a Scholar is pursuing a structured degree programme, the Dean of
Graduate Studies (or his/her equivalent) will be required to confirm that the
Scholar’s programme includes the development of discipline-specific knowledge,
research skills and generic/transferable skills in line with the national definition in
Appendix | and meets institutional requirements for a structured programme,
including coursework requirements. This requirement may be the subject of audit
by Council and, with reference to Clause 11.11 below, the Council reserves the
right to suspend or terminate a Scholarship if this requirement is breached.

6. GENERAL CONDITIONS OF THE SCHOLARSHIP

6.1

6.2

6.3

6.5

Scholars are selected in accordance with the Council’s Postgraduate Scholarship
application and assessment process.

Although primarily based with the Employment Partner, scholars must
register with their host institution as a full-time student.

An awardee’s first duty is to the successful completion of the scholarship
for which they have been awarded funding. During the funding term scholars must
exclusively spend all of his/her working time on the Research Project at Master’s

or PhD level and Training and Career Development activities, as per the Training
& Career Development Plan submitted as part of the application.

Scholars from any country may hold a Council Postgraduate Scholarship.

However, Scholars must:

6.5.2 maintain her/his principal residence in Ireland (as defined) during the period

of the Scholarship;

6.5.3 satisfy the State’s regulations on immigration and have the support of their

HEI and Employment Partner with respect to these regulations and requirements if not a
national of a member state of the European Union (EU). This must be completed in
advance of signing a contract with the Council.




6.6 For all Scholarships, arrangements with respect to immigration will be a matter for
settlement between the Scholar, his/her HEI, the Employment Partner, and the
relevant immigration authorities of the State.

6.7 Acceptance of the award is subject to these Terms and Conditions which, in
conjunction with the Letter of Offer and completed and signed Acceptance Form,
constitute the basis on which the award is held and/or renewed.

6.8 Scholarships are held subject to these Terms and Conditions. If any of these are
breached by a Scholar, Council may suspend or terminate the Scholarship with
two week’s notice and/or may require reimbursement of such payments as have
already been made to the Scholar by the HEI on behalf of the Council as per Clause
6.3 and 8.2.

6.8 An Academic Supervisor and/or Employment Mentor are permitted to support more
than one Scholar under the Employment-Based Postgraduate Programme or
Enterprise Partnership Scheme 2021 call. The Irish Research Council funds
individual Scholars to carry out original Research Projects. In instances where an
Academic Supervisor and/or Employment/Enterprise Mentor support(s) more than
one Scholar, the Research Projects must be distinct and original with no significant
overlap.

6.9 Awardees are are required to provide the Council with their ORCID identifier
(ORCID iD)* for tracking of research outputs and long-term careers beyond the
funding term. This will involve the awardee authorising the Council’s access, via
the online system, to their ORCID record for authenticating, displaying and other
best practice guidelines.

7. SCHOLARSHIP STRUCTURE

Value of Scholarship

7.1 The total value of the Employment-Based Programme Scholarship, will be up to a
maximum of €24,000 in any approved year for the duration of the Scholarship
and will consist of the following:

7.1.1 A contribution of €16,000 to the employment of the Scholar;

4 https://orcid.org/



7.2

7.3

7.4

7.5

7.6

7.7

7.8

7.1.2 A contribution of up to a maximum of €5,750 to Scholarship fees (including
non-EU Scholarship fees). In the event of any differential between this
contribution and the institutional fee, this must be paid by the Scholar and/or
HEI and/or Employment Partner. Scholars who hold a fee waiver from their
HEI, or where no fee is required, or where fees are paid in full or in part by
a third party, must inform the Council and the appropriate offices in their
HEI and will not be eligible for the fee portion of the Scholarship.

7.1.3 Eligible direct research support expenses to enable the Scholar to carry out
the Research Project, including essential research supplies such as small
consumables; books and journals; pay as you go access to national
research infrastructure; software and hardware critical for the research - to
be obtained in the first year of the award; archival research costs;
conference travel and participation; generic and/or specialist disciplinary
skills training; publishing and write-up costs of €2,250 per annum. Only
vouched expenses incurred in actually carrying out the Research Project
will be funded. Please see appendix Il for more guidance.

7.1.4 In addition to the maximum €24,000 per annum from the Council, there is
a required contribution from the Employment Partner - note Clause 7.13
below.

The maximum that can be spent in any year of the Scholarship is €24,000, plus
any unspent balance of eligible direct research support expenses carried over from
the previous year of the Scholarship. Apart from this exception, funds may not be
carried forward from one year to the next.

While the Award is made to the individual Scholar, the Scholarship Fund is
administered through the appropriate office within the host HEI.

No funds provided by the Council as part of the Scholarship Fund may be used by
the HEI to cover overhead or administrative costs.

Funding will be provided only for the Research Project as presented in the
application form and, if any departures from this become apparent during the
development of the Research Project, the consent of the Council must be sought.

Expenses that occur outside the Funding Term are not eligible under the
Scholarship.

The HEI will retain the eligible direct research support expenses portion of the
Scholarship Fund provided by the Council (up to a maximum of €2,250 per annum)
and transfer the €16,000 per annum contribution towards the employment of the
Scholar to the Employment Partner.

The HEI may retain the €5,750 per annum maximum contribution to the
Scholarship fees with agreement from the Employment Partner.

10




Employment Partner Contribution

7.9

7.10

7.11

7.12

7.13

7.14

7.15

Subject to Clause 7.10 the Employment Partner must employ the Scholar (either
temporarily or permanently) for the duration of the award as a full-time employee
on the normal terms and conditions for salaried employees.

Payments received by the Employment Partner from the HEI can only be used
towards covering employment/salary costs, and HEI Scholarship fees if these have
been transferred from the HEI — see Clause 7.8.

A formal employment contract must be drawn up between the Employment Partner
and the Scholar and agreed for the entire period of the award. Such an employment
contract must:

7.11.1 comply with all Irish employment laws and regulations;

7.11.2 ensure that the Scholar’s work tasks and time at the Employment Partner
must be devoted exclusively to work associated with the Scholarship only
and thus be part of the Scholar’s education, training and development;
and

7.11.3 not contain any restraint of trade or non-compete clauses limiting the
possibility of employment elsewhere.

The Scholar’s salary, exclusive of Scholarship fees, will be negotiated between the
Scholar and the Employment Partner and is inclusive of the Council’s contribution
of €16,000 to the employment of the Scholar. The net salary must not be less than
€16,000, or the net salary for graduate entry to the Employment Partner, whichever
is the greater.

The Employment Partner is required to contribute a minimum of €8,000 per
annum, which may be used to cover employment/salary costs, including
Employer's PRSI, and as a contribution to cover the cost of expenses incurred by
the Scholar e.g. as a result of travelling back and forth between the Employment
Partner and the HEI. Part of this contribution may also be put towards additional
research costs and/or the Scholar's Training and Career Development activities.
The Scholar should not be out of pocket due to having to commute between the
Employment Partner and the HEI.

Compliance with Irish laws and regulations on taxation will be a matter for
resolution between the Scholar, the Employment Partner and the Irish Revenue
Commissioners.

The Employment Partner will operate PAYE/PRSI/USC withholding on the

salary paid by it to the awardee and the relevant tax must be remitted to the
Revenue Commissioners in line with the normal payroll procedures.

11




7.16

7.17

For the avoidance of doubt, all sums payable by the HEI to the Employment Partner
shall be deemed to be exclusive of any VAT eligible under the VAT Consolidation
Act 2010 and associated regulations. For all Scholarships, arrangements with
respect to VAT will be a matter for settlement between the HEI and the Employment
Partner and the Council will not be liable for any such costs.

Where an Employment Partner on an application is also an existing or expired
Employment Partner on this or a previous call of the Employment-Based
Programme or an existing or expired Enterprise Partner on the Enterprise
Partnership Scheme and has outstanding funds payable to the Council or has had
significant periods of time (in the region of two months) where there have been
overdue payments or reporting requirements, the Council may decline the
organisation for participation in the current call or revoke new offers or awards.

8. RESPONSIBILITIES OF THE HOST ORGANISATIONS

Higher Education Institution (HEI)

8.1.

8.2.

8.3.

8.4.

8.5.

The understanding of the Council in processing an application under the scheme
is that the HEI is satisfied that the chosen Employment Partner is appropriate to
and suitable for the proposed research project.

The HEI must also accept full accountability for managing, monitoring and assuring
the quality of all research work funded under the Scholarship and management of
the Scholarship Fund.

The HEI must ensure an Academic Supervisor is appointed with responsibility for
supporting and guiding the Scholar and ensuring the academic quality of the
research fully meets the academic requirements of the award of a postgraduate
degree. This Supervisor would normally be a Principal Investigator, or other
suitably qualified person.

The HEI is responsible for providing the in-house facilities and access to the
equipment needed for the Scholar to carry out the Research Project, ensuring that
all items of equipment and materials provided for the Scholarship are adequately
maintained and are accessible on reasonable terms and conditions as they are to
other researchers.

The HEI must obtain and comply with all necessary and statutory permissions laid
down by local and national authorities in relation to protecting the environment,
preventing pollution and ensuring wider societal health and safety protection.

Employment Partner

8.6. The Employment Partner must:

12




8.6.1. have the capacity to provide professional guidance and to provide access
to experimental facilities or data.

8.6.2. have a professional working environment capable of supporting the
Research Project.

8.6.3. nominate an Employment Mentor to work with the Scholar and her/his
Academic Supervisor. This Employment Mentor must be capable of
mentoring the Scholar with regard to the Employment Partner’s related
aspects of the Research Project and contribute to the Scholar's
professional development in the employment environment. Regular
contact should be maintained between the Employment Mentor, the
Scholar, and the Academic Supervisor throughout the duration of the
Scholarship.

8.6.4. ensure that the Research Project is embedded in the Employment
Partner’s organisation.

8.6.5. be in a position to financially support the Employment Partners
contribution to the Research Project for the full agreed Funding Term of
the Scholarship.

8.6.6. along with the HEI, accept full accountability for the management and
monitoring the Research Project.

8.6.7. obtain all necessary permissions prescribed by local and/or national
authorities and will comply with all requirements of such permissions
together with all statutory requirements which may be necessary, to
include but without prejudice to the generality of the foregoing: the
protection of the environment, the prevention of pollution and ensuring
wider societal health and safety protection.

9. LOCATION OF THE SCHOLARSHIP

9.1. Scholars must be primarily based with the Employment Partner

9.2. Scholarships must be affiliated to an eligible HEI as defined in Clause 1.6.

9.3. The scholar must spend the minimum period of time in the host HEI that is
necessary to meet the requirements to successfully complete their postgraduate
research qualification. This time should be planned and agreed by the scholar, the
host institution and the Employment Mentor

9.4. Time spent in the host HEI should include (but is not limited to):

9.4.1. structured coursework; and

13



9.4.2. Research Project requirements (where, for example, access to equipment
is not available in the Employment Partner); and

9.4.3. Training and Career Development activities.

9.5. The Council requires Scholars to have regular contact with both Employment
Mentors and Academic Supervisors. Primary Academic Supervisors must be
based at the same Higher Education Institution (HEI) to which the scholar is
affiliated.

9.6. The Scholar, Employment Mentor and Academic Supervisor are required to create
a Training and Career Development Plan as a method for developing a
comprehensive work plan for the life of the Scholarship and with a view to a viable
career beyond the Scholarship period. A record must be kept of Training and
Career Development activities completed by the Scholar and these must be
reported in progress reports submitted to the Council.

9.7. While the Council expects Scholars to complete their research affiliated to the host
HEI originally proposed, the Council recognises that exceptional circumstances
may call for a change of HEI. In this case, the Scholar and the proposed new
Mentor/Supervisor and HEI (Department/School) must write to the Council stating
the case for the change. The Council will examine the submission on its merits and
respond with a decision on whether funding will continue in the new circumstances.

10. ADDITIONAL DUTIES OUTSIDE THE REMIT OF THE SCHOLARSHIP

10.1. A Scholar’s first duty is to the successful completion of the Scholarship for
which s/he has been awarded Council funding.

10.2. The first year of the Scholarship should be devoted exclusively to the development
of the Research Project and the Training and Career Development Plan®.

10.3. Teaching is an essential means for the structuring and dissemination of knowledge
and should be considered valuable within the Scholar’s career. The Council
therefore allows Scholars to undertake such additional duties (e.g. teaching duties,
supervision, education provision and support activities) in the second and
subsequent years of their degree, provided the Scholar meets the following
conditions:

5 An exception to this may be made for Scholars on a structured degree programme where part of the
course curriculum involves teaching in the first year of the degree. Provision of documented evidence of
this requirement will be required if an exception is to be requested

14



10.3.1. The Scholar obtains prior approval from their Employment Mentor and
Academic Supervisor and retains a record of same;

10.3.2. The additional duties are not excessive (do not exceed a total 50 hours
per academic term) and do not adversely affect researchers,
particularly at the beginning of their careers, in the carrying out of their
research activities;

10.3.3. The additional duties are relevant to the research funded by the
scholarship and consistent with the Training and Career Development
plan agreed by the awardee and their supervisor.

10.4. The HEI and Employment Partner must keep and hold records and approvals of
additional duties by Scholars and should ensure that they are taken into account
in relevant evaluation/appraisal systems and contribute to the professional
development of the Scholar.

10.5. Suitable training should be provided for teaching activities as part of the
professional development of Scholars.

10.6. The Council will monitor teaching and other such agreements as part of its
progress reporting mechanisms.

10.7. Contractual and remuneration matters in respect of additional/other duties are a
matter for agreement between the Scholar, the Employment Partner and the HEI.
Any such payments for relevant duties will not affect the Scholar’s total amount of
award. Compliance with Irish laws and regulations on taxation will be a matter for
the awardee, the HEI or Employment Partner and the Office of the Revenue
Commissioners.

10.8. Scholars may be required to participate in research events organised by the
Employment Partner.

10.9. The Council may require the Scholar to attend such events or meetings as are
arranged by the Council.

11. ADDITIONAL AWARDS

11.1. The Scholarship is not intended to substitute for or to augment funds available
under programmatic research actions, such as research project grants funded by
national agencies. It may be held in conjunction with other externally funded travel
bursaries, equipment grants, or awards provided that:

11.1.1. should the Scholar apply for further funding to another source, they will
state as part of that application (whether or not they are required to do so)

15



that they hold a Council Postgraduate Scholarship and will notify the
Council prior to submitting the application;

11.1.2. the value of other funding is not more than €16,000 in any given year
during the Funding Term. However, the Council recognises that, from time
to time, awards which exceed this limit may independently recognise the
outstanding merit of an awardee during the term of the Scholarship. In
such circumstances, Scholars are advised that in exceptional cases, and
then only on a case-by-case basis, they may hold such major personal
awards in conjunction with the funding provid