Applications are invited from suitably qualified candidates for the following position:
Research Centre The ADAPT Centre

Post title Postdoctoral Researcher
Emerging Technology Standardization

Level on Framework Level 1

Post duration 2 years

Dublin City University

Dublin City University www.DCU.ie is a young, ambitious and vibrant University, with a mission
‘to transform lives and societies through education, research, innovation and engagement’.
Known as lIreland’s ‘University of Enterprise and Transformation’, it is committed to the
development of talent,and the discovery and translation of knowledge that advances society and
the economy. DCU is the Sunday Times Irish University of the Year 2021.

The University is based on three academic campuses inthe Glasnevin-Drumcondra region of north
Dublin. It currently has more than 18,000 students enrolled across five faculties —Science and
Health, DCU Business School, Computing and Engineering, Humanities and Social Sciences and
DCU Institute of Education. DCU is committed to excellence across all its activities. This is
demonstrated by its world-class research initiatives, its cutting-edge approach to teaching and
learning, its focus on creating a transformative student experience, and its positive social and
economicimpact. This exceptional commitment on the part of its staff and students has led to
DCU’s ranking among the top 2% of universities globally. It also consistently features inthe world’s
Top 100 Young Universities (currentlyin QS Top 70 Under 50, Times Higher Top 150 Under 100).

DCU is placed 84th in the world, in the Times Higher Education University Impact Rankings —
measuring higher education institutions’ contributions towards the UN Sustainable Development
Goals. Over the past decade, DCU has also been the leading Irish university in the area of
technology transfer, as reflected by licensing of intellectual property.

As part of this role the researcher will be required to participate in the DCU Research Career
Framework. This framework is designed to provide significant professional development
opportunities to Researchers and offerthe best opportunitiesinterms of awider career path.



The ADAPT Centre
The ADAPT Centre, a world-leading SFI Centre, is Ireland’s global centre of excellence for digital

content technology funded through Science Foundation Ireland’s Centres programme. ADAPT
combines the expertise of over 300 researchers across eight Higher Education Institutes (Trinity
College Dublin, Dublin City University, University College Dublin, Technological University Dublin,
Munster Technological University, Athlone Institute of Technology, Maynooth University, and
National University of Ireland, Galway) with that of its industry partners to produce ground-
breaking digital contentinnovations.

The ADAPT Centre executivefunctionis co-hosted between Trinity College Dublin and Dublin City
University. ADAPT brings together more than 300 researchers who collectively have won more
than €100m in fundingand have a strongtrack record of transferring world-leading research and
innovations to more than 140 companies. ADAPT partners are successfully advancing the frontiers
of Artificial Intelligence (Al), content analysis, machine translation, personalisation, e -learning and
education, mediatechnologies, virtual and augmented reality, and spoken interaction, as well as
driving global standards in content technologies.

Background & Role
StandICT.eu 2023

StandICT.eu 2023’s principal goal is to create a European Standardisation Ecosystem, by: a)
launching & managing a robust and efficient facility with € 3,000,000 funding earmarked over 36
months & 10 Open Calls, the StandICT.eu Fellowship Programme; b) empowering contributions
from ICT standardisation experts letting their voices be heard, also in the Standardisation
Observatory; c) pursuing the training of next generation of ICT standardisation experts, engaging
with National Standards Associations & PPPs; d) ensuring hi-level steering of StandICT.eu 2023 by
means of an authoritative Expert Group (the EAG) who tap directly into the WGs & TCs of SDOs,
tackling EU priorities, challenges & gaps; e) Creatingan engaging & influential Foresight Committee
(the EUOS-FC) to keep momentum in policy discussions, in-synch with the MSP.

StandICT.eu 2023 builds on the success of the 2018-19 StandICT.eu initiative, moving from the
existing 700+ community, the grants platform & processes, the standards watch. Moreover,
StandICT.eu 2023 is proposed by alean Consortium, coordinated by the same organisationsteering
the precursory initiative —Trust-IT Srl (IT), an SME with over 15 years’ experience of managing
complex EC-funded projectsin ICT—including 2 experienced partners: Dublin City University (IE), a
major playerin SDO WGs & TCs and in educating future ICT Standards experts, & Interlnnov (FR),
an SME specialised in stakeholder engagement, with their agile methodology approach.

All Consortium Partners bring to the project their impressive international network in ICT
standardisation. Principal outputs: The StandICT.eu Fellowship Programme, with 10 Open Calls,
1000+ proposals received, 400+ funded Experts & 50+ External Evaluators; 5,000+ significant ICT
Standards uploaded in the Observatory; 10 Webinars, 10 Workshops, 2 Standards Assemblies, 2



ICT Standards Impact Reports, a truly engaged, multi-stakeholder ICT Standardisation Community,
well representing SMEs and Academia.

Principal Duties and Responsibilities
Full list of duties and responsibilities in the job description

Minimum Criteria
Applicants must have aPhDin ComputerScience orrelated discipline. In addition, itis desirable
that the candidate has experience in emerging technologies and standardization

® A strong publication record of international peer-reviewed publication and
presentationintop-tier conferences and journals.
®  Excellentresearch skillswithexperiencein technology areas like Al/Data/loT/5G/Cloud

(desired);
e Excellent written and verbal communication and interpersonal skills.

Candidates will be assessed on the following competencies:

Discipline knowledge and Research skills — Demonstrates knowledge of aresearch discipline
and the ability to conduct a specificprogramme of research within that discipline

Understanding the Research Environment — Demonstrates an awareness of the research
environment (forexample funding bodies) and the ability to contribute to grant applications

Communicating Research — Demonstrates the ability to communicate theirresearch with their
peersandthe widerresearch community (forexample presenting at conferences and publishing

researchinrelevantjournals) and the potential to teach and tutor students

Managing & Leadership skills - Demonstrates the potential to manage a research project
including the supervision of undergraduate students

Essential Training

The postholder will be required to undertake the following essential compliance training:
Orientation, Health & Safety and Data Protection (GDPR), Equality and diversity, and Intellectual
Property. Othertraining may need to be undertaken when required.

Salary Scale:

IUA Postdoctoral ResearcherSalary Scale Postdoclevel 1- €39,132 -€41,525

Appointment will be commensurate with qualifications and experience and in line with current
Government pay policy

Closing date: 12" November 2021



For more information on DCU and benefits, please visit Why work at DCU?

Informal Enquiriesinrelationto thisrole should be directed to:

Asst Professor Ray Walshe.

The ADAPT Centre, School of Computing, Dublin City University.
Phone + 353 (0)1 7005597

Email: ray.walshe@dcu.ie

Please do notsend applications to this email address, instead apply as described below.
Application Procedure:

Applicationforms are available from the DCU Current Vacancies website at
https://www.dcu.ie/hr/vacancies-current-vacancies-external-applicants (external applicants)

Applications should be submitted by e-mail with your completed application form to
hr.applications@dcu.ie

Please clearly state the role that you are applying for in your application and email subjectline:
#RF1588 Postdoctoral Researcher Emerging Technology Standardization

Dublin City University is an equal opportunities employer. In line with the Employment Equality
Acts 1998 — 2015, the University is committed to equality of treatment for all those who engage
with its recruitment, selection and appointment processes. The University’s Athena SWAN Bronze

Award signifies the University’s commitment to promoting gender equality and addressing any

gender pay gaps. Informationon a range of university policies aimed at creating a supportive
and flexible work environmentare available in the DCU Policy Starter Packs
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