Applications are invited from suitably qualified candidates for the following position:
Research Centre

School of Psychology & Centre for eIntegrated Care (CeIC)
Faculty of Science and Health

Post Title

Research Fellow– NEX Project

Level on Framework

Level 3

Post Duration

8-month Fixed Term Contract (Jan 2022-Aug 2022)

Dublin City University
Dublin City University www.DCU.ie is a young, ambitious and vibrant University, with a mission ‘to
transform lives and societies through education, research, innovation and engagement. Known as
Ireland’s ‘University of Enterprise and Transformation’, it is committed to the development of talent,
and the discovery and translation of knowledge that advances society and the economy. DCU is the
Sunday Times Irish University of the Year 2021.
The University is based on three academic campuses in the Glasnevin-Drumcondra region of north
Dublin. It currently has more than 18,000 students enrolled across five faculties – Science and Health,
DCU Business School, Computing and Engineering, Humanities and Social Sciences and DCU Institute
of Education. DCU is committed to excellence across all its activities. This is demonstrated by its worldclass research initiatives, its cutting-edge approach to teaching and learning, its focus on creating a
transformative student experience, and its positive social and economic impact. This exceptional
commitment on the part of its staff and students has led to DCU’s ranking among the top 2% of
universities globally. It also consistently features in the world’s Top 100 Young Universities (currently
in QS Top 70 Under 50, Times Higher Top 150 Under 100).
DCU is placed 84th in the world, in the Times Higher Education University Impact Rankings – measuring
higher education institutions’ contributions towards the UN Sustainable Development Goals. Over the
past decade, DCU has also been the leading Irish university in the area of technology transfer, as
reflected by licensing of intellectual property.
The School of Psychology
Established in 2019, DCU’s School of Psychology is an ambitious and research intensive School in the
Faculty of Science and Health. It is composed of experienced and dedicated staff with expertise in a
broad range of areas within the field of psychology. The School brings together our flagship BSc in
Psychology, which has been running since 2010, the new BSc in Psychology and Mathematics and BSc
in Psychology and Disruptive Technologies and our suite of postgraduate courses including the MSc
Psychology (Conversion) and the MSc Psychology and Wellbeing. It continues to build on our
longstanding research activity and collaborations, and its thriving community engagement. The School
is student-centred, research-intensive, globally engaged, collaborative and inclusive. It offers an
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innovative and exciting environment in which to pursue undergraduate and postgraduate studies in
psychology and to undertake cutting-edge research.
Centre for eIntegrated Care (CeIC)
The Centre for eIntegrated Care (CeIC) at the School of Nursing, Psychotherapy and Community Health
in DCU aims to improve health and social care for citizens by advancing access to integrated care
records. The centre brings together academic research expertise from within DCU as well as industry
partners, health and social care practitioners, patients and citizens.
Role Profile
The NEX project is seeking to recruit an experienced Research Fellow for the trial phase of an
innovative health and social care home monitoring project. The DCU collaboration are working in
partnership with industry partners Davra and Danalto. The final phase of this 36-month project builds
on a user needs and requirements study (conducted in 2020) that informed the design and
development of a technological system to support independent living. The initial design underwent
community based testing in a friendly trial (conducted in 2021) and will proceed to an Action Research
Cycle (ARC) trial in the community in 2022. This exciting project has the capacity to contribute
positively to health and social care service provision for older adults living at home.
The Research Fellow will be based in the School of Psychology and the CeIC and will report to Principal
Investigators in the School of Psychology. The successful individual will work closely with all members
of the NEX research team. Fieldwork will be undertaken at participating health and social care
locations and in participant’s homes.
Research Career Framework
As part of this role the successful applicant will be required to participate in the DCU Research
Career Framework https://www.dcu.ie/hr/ResearchersFramework/index.shtml. This framework is
designed to provide significant professional development opportunities to researchers and offer
the best opportunities in terms of a wider career path.
Principal duties and responsibilities
Please see job description for full list of duties and responsibilities.
Candidate Requirements
Applicants must have a PhD in a relevant area such as psychology, nursing, social science, health
technology research, or related disciplines relevant to the research topic. It is essential that the
applicant has experience in health or social care research and experience in conducting research
with older adult participants. It is essential that the applicant has experience of information and
communication technology research as it relates to health behaviour change, and of designing and
conducting process evaluations of health technology interventions. Excellent communication,
interpersonal and organisational skills, being able to take initiative and work under pressure to
tight deadlines and the ability to work effectively within an interdisciplinary team are also required.
In addition, it is essential that the candidate has well-developed qualitative and quantitative
research skills with an excellent publication track record.
Candidates will be assessed on the following competencies:
Discipline knowledge and research skills – Demonstrates the ability to design and implement a
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substantial programme of research including initiating and leading research programmes related
to information and communication technology, and health behaviour change, in a health or
social care environment.
Communication skills – Demonstrates excellence in communicating their research nationally and
internationally to the research community and wider society.
Understanding the Research Environment– Demonstrates a thorough understanding of the
research environment both nationally and internationally, the ability to secure significant research
funding and where relevant the ability to apply for intellectual property rights and/or patents for
their research.
Managing and leadership skills –Successfully manages health/ICT related research and evaluation
programmes including the management and supervision of a small research team and the financial
management of research programmes.
Essential Training
The post holder will be required to undertake the following essential compliance training: GDPR and
compliance. Other training may need to be undertaken when required.
Salary Scale: The salary for this role is €56, 369 - €61, 423
*Appointment will be commensurate with qualifications and experience, and will be made on the
appropriate point of the relevant salary scale in line with current Government pay policy.
Closing date: 9th November 2021
Informal enquiries to:
Dr. Louise Hopper, School of Psychology, Dublin City University, Dublin 9.
Phone: + 353 (0)1 7008540
Email: louise.hopper@dcu.ie
Please do not send applications to this email address, instead apply as described below.
Application Procedure: application forms are available from the DCU Current Vacancies website at
https://www.dcu.ie/hr/vacancies/current.shtml
Applications accompanied by cover letter & CV must be submitted by e-mail to
hr.applications@dcu.ie
Please clearly state the role that you are applying for in your application and email subject line: Job
Ref: #RF1590 NEX Project Research Fellow
Dublin City University is an equal opportunities employer.
In line with the Employment Equality Acts 1998 – 2015, the University is committed to equality of
treatment for all those who engage with its recruitment, selection and appointment processes.
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The University’s Athena SWAN Bronze Award signifies the University’s commitment to promoting
gender equality and addressing any gender pay gaps. Information on a range of university policies
aimed at creating a supportive and flexible work environment are available in the DCU Policy
Starter Packs
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