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JOB DESCRIPTION

Research Centre School of Health & Human Performance
Post Title Postdoctoral Researcher: Psychology
Level on Framework Level 1

Post Duration Fixed-term contract (24 months)

Dublin City University

Dublin City University (www.DCU.ie) is a young, ambitious and vibrant University, with a mission
‘to transform lives and societies through education, research, innovation and engagement’.
Known as lIreland’s ‘University of Enterprise and Transformation’, it is committed to the
development of talent, and the discovery and translation of knowledge that advances society and
the economy. DCU is the Sunday Times Irish University of the Year 2021.

The University is based on three academic campuses in the Glasnevin-Drumcondra region of north
Dublin. It currently has more than 18,000 students enrolled across five faculties — Science and
Health, DCU Business School, Computing and Engineering, Humanities and Social Sciences and
DCU Institute of Education. DCU is committed to excellence across all its activities. This is
demonstrated by its world-class research initiatives, its cutting-edge approach to teaching and
learning, its focus on creating a transformative student experience, and its positive social and
economic impact. This exceptional commitment on the part of its staff and students has led to
DCU’s ranking among the top 2% of universities globally. It also consistently features in the world’s
Top 100 Young Universities (currently in QS Top 70 Under 50, Times Higher Top 150 Under 100).

DCU is placed 84™ in the world, in the Times Higher Education University Impact Rankings —
measuring higher education institutions’ contributions towards the UN Sustainable Development
Goals. Over the past decade, DCU has also been the leading Irish university in the area of
technology transfer, as reflected by licensing of intellectual property.

As part of this role the researcher will be required to participate in the DCU Research Career
Framework. This framework is designed to provide significant professional development
opportunities to Researchers and offer the best opportunities in terms of a wider career path.


http://www.dcu.ie/

Background & Role

A dynamic and rapidly growing School within the Faculty of Science and Health, the School of
Health and Human Performance at DCU is developing an international reputation in health, sport
and exercise science, and physical education. As such, the School of Health and Human
Performance is committed to researching, understanding and disseminating knowledge about
exercise and physical activity across the continuum from health to elite sport performance, and
to the area of musculoskeletal medicine. The mission of the School is to foster optimum wellness
in all phases of the human life cycle through the provision of academic programmes, research and
the translation of research into public health or high performance strategies with practical
implementation.

Faculty and postgraduate research students in the School of Health and Human Performance
investigate a wide range of topics concerning human movement and education, athletic
performance, musculoskeletal medicine and health promotion. The School has a thriving research
environment and the candidate must have the ability and desire to achieve excellence in their
chosen area. The successful individual will be based in the School of Health & Human
Performance, DCU. Fieldwork will be undertaken at participating site.

The Project

The School of Health & Human Performance wishes to recruit a Postdoctoral Researcher on a
fixed-term contract basis to aid in the development, design, implementation, and evaluation of a
bespoke, evidence-based mental health education programme to improve Irish farmers’
knowledge of mental health issues and help-seeking. This three-study research project aims to
improve the Irish farming community’s mental health literacy and intentions to seek help when
experiencing mental health issues. This role requires the candidate to have a strong background
in intervention-based research, mental health, psychology, and experience in industry
partnerships.

Principal Duties and Responsibilities

Reporting to their Principal Investigator the duties and responsibilities of the Postdoctoral
Researcher will include:

e Conduct a specified programme of research under the supervision and direction of the
Principal Investigator

e Assist the Pl and research group in the design, development, implementation, and
evaluation of the research programme

e Assist the Pl in the management / co-ordination of key aspects of the research
programme (e.g. financial management, reporting, equipment management etc.)

e Engage in the dissemination of the results of the research in which they are engaged to
the wider research community with the support and under the supervision of the Principal
Investigator

e Active engagement in appropriate training and development opportunities as required by
the Principal Investigator, the School or Research Centre, or the University

e Engage with internal and external stakeholders including academic and industry
partners/collaborators as appropriate



e Disseminate through peer reviewed publication and conference presentation the
research outputs of the research group
e Carry out administrative work associated with the programme as necessary

Minimum Criteria

Applicants for this position must have a PhD in a relevant discipline (e.g., Psychology, Health
Psychology, Mental Health).

In addition, it is desirable that applicants have:

e Experience in one or more of the following areas: health interventions, mental health
and/or psychology;

® Previous experience in mixed methods or qualitative research;

e An emerging record of peer-reviewed publications;

e Be able to take initiative and work under pressure to tight deadlines

e Excellent written and oral proficiency in English (essential), good communication and
interpersonal skills both written and verbal

e Proven ability to prioritise workload and work to exacting deadlines

e The ability to be flexible and adaptable in responding to stakeholder needs

e The self-assurance to take responsibility and be a strong team player who can contribute
to the overall success of the team

e Enthusiastic and structured approach to research and development

e Excellent problem solving abilities

Candidates will be assessed on the following competencies:

Discipline knowledge and Research skills — Demonstrates knowledge of a research discipline and
the ability to design and implement part of a programme of research (for example by using critical
thinking and the application of relevant research methodologies)

Understanding the Research Environment — Demonstrates an awareness of the research
environment and the ability to contribute substantially to grant applications

Communicating Research — Demonstrates the ability to communicate their research with their
peers and the wider research community (for example presenting at conferences and publishing
research in relevant journals) and the potential to teach and tutor students

Managing & Leadership skills - Demonstrates the potential to manage a research project
including the supervision of undergraduate/postgraduate students and/or junior research staff



