Applications are invited from suitably qualified candidates for the following position

Research Assistant
ERASMUS+ Project ‘PRESTO’
8-month contract — Part time (16 hours per week)

Dublin City University

Dublin City University www.DCU.ie is a young, ambitious and vibrant University, with a mission ‘to
transform lives and societies through education, research, innovation and engagement’. Known as
Ireland’s ‘University of Enterprise and Transformation’, it is committed to the development of talent,
and the discovery and translation of knowledge that advances society and the economy. DCU is the
Sunday Times Irish University of the Year 2021.

The University is based on three academic campuses in the Glasnevin-Drumcondra region of north
Dublin. It currently has more than 18,000 students enrolled across five faculties — Science and Health,
DCU Business School, Computing and Engineering, Humanities and Social Sciences and DCU Institute
of Education. DCU is committed to excellence across all its activities. This is demonstrated by its world-
class research initiatives, its cutting-edge approach to teaching and learning, its focus on creating a
transformative student experience, and its positive social and economic impact. This exceptional
commitment on the part of its staff and students has led to DCU’s ranking among the top 2% of
universities globally. It also consistently features in the world’s Top 100 Young Universities (currently
in QS Top 70 Under 50, Times Higher Top 150 Under 100).

DCU is placed 84th in the world, in the Times Higher Education University Impact Rankings — measuring
higher education institutions’ contributions towards the UN Sustainable Development Goals. Over the
past decade, DCU has also been the leading Irish university in the area of technology transfer, as
reflected by licensing of intellectual property.

Overview of the PRESTO project

The PRESTO Project (Practices and Resources for Equipping Schools to Teach Music Online) is an
international research collaboration funded by the European Union’s Erasmus+ programme, through
a scheme established to respond to the needs of education and culture in the context of the COVID-
19 pandemic. Led by the Liszt Academy, Budapest, the project involves partner organisations from
Finland, Scotland, and Ireland. The project will develop a suite of digital learning resources for
instrumental teaching, classroom use, and choral use. The DCU team’s role is to create multimedia
resources and best-practice guidance for the professional development of choir conductors and for
use in choral/group singing.



Role Profile

The successful candidate will work with the project team to develop and design digital learning
resources for music. The role is for a period of 8 months, on a part-time basis (16 hours per week).
This role is flexible and will be carried out primarily remotely, however attendance on campus may be
required at the direction of the line manager.

Duties and Responsibilities
Please refer to the job description for a list of duties and responsibilities associated with this role.

Experience, Skills and Qualifications

e Applicants must hold a primary degree (NFQ Level 8) in a relevant discipline and must have at
least 1 year of relevant experience

e Excellent video editing, motion graphics, mixing and mastering skills and experience

e Previous experience in audio editing and mixing.

e Familiarity/experience with music notation

e Excellent communication skills, time management, problem solving abilities and the ability to
work as part of a team

e Knowledge/experience of audio recording is desirable

Essential Training

The post holder will be required to undertake the following essential compliance training: Orientation,
Health & Safety and Data Protection (GDPR). Other training may need to be undertaken when
required.

Salary Scale:

Research Assistant IUA level one - € 27,380-36,422 (pro rata) please refer to DCU Payscales for the
applicable payscale.

Appointment will be commensurate with qualifications and experience and in line with current
Government pay policy

Closing date: 22" February 2022.

For more information on DCU and benefits, please visit Why work at DCU?

Informal Enquires: Informal enquiries: contact Dr Réisin Blunnie, School of Theology, Philosophy, and
Music, roisin.blunnie@dcu.ie

Application Procedure:
Please submit a cover letter and CV to roisin.blunnie@dcu.ie

Please clearly state the role that you are applying for in your application and email subject line

Dublin City University is an equal opportunities employer.


https://www.dcu.ie/finance/payroll/payscales.shtml
https://www.dcu.ie/hr/why-work-dcu
mailto:roisin.blunnie@dcu.ie
mailto:roisin.blunnie@dcu.ie

In line with the Employment Equality Acts 1998 — 2015, the University is committed to equality of
treatment for all those who engage with its recruitment, selection and appointment processes.

The University’s Athena SWAN Bronze Award signifies the University’s commitment to promoting
gender equality and addressing any gender pay gaps. Information on a range of university policies
aimed at creating a supportive and flexible work environment are available in the DCU Policy
Starter Packs


https://www.dcu.ie/policies/policy-starter-packs-policies-and-core-documents
https://www.dcu.ie/policies/policy-starter-packs-policies-and-core-documents

