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1.
Adoption of agenda

The agenda was adopted subject to the deferral of consideration of Item 10 to                         14 February 2014; the relevant document was not to hand, as the Progression and Awards Boards, scheduled for 12-14 February 2014, were still taking place.

A:
Minutes and related issues
2.
Minutes of the meeting of Academic Council of 11 December 2013
The minutes were confirmed and were signed by the Chair.

3.
Matters arising


None.
4.
Minutes of the meetings of the Education Committee of 6 November 2013 and                         4 December 2013
Approved.   

5.
Minutes of the meeting of the University Standards Committee of                          14 November 2013

Approved.
6.
Minutes of the meeting of the Graduate Research Studies Board of                                          28 November 2013
Approved.  
B: 
Policy and strategy issues    
7.
President’s report
7.1
The performance-based compact between the HEA and the University was accepted by the HEA without modification.  It will be made available to Governing Authority at its meeting of 13 February 2014 and is expected to come into effect shortly afterwards.  Its impact and relevance will be more significant in 2014/15 than in 2013/14.  It is very solidly based on the strategic goals articulated in Transforming Lives and Societies and the component strategic plans (see Item 7.8 below).
7.2
Discussion has taken place with the HEA about the two main aims of the regional cluster of which the University forms part (DCU together with St Patrick’s College and Mater Dei Institute of Education; NUI Maynooth; Duntalk IT; Athlone IT).  These aims are the coherent provision of programme offerings across the cluster and the development of pathways of progression from further education to higher education offerings as well as cluster-wide access routes for non-traditional student groups.

7.3
The call for funding which the HEA sent out in 2013 has not, to date, resulted in additional monies for the University, or indeed for any institution, with respect to the development of digital learning opportunities.  However, funding has become available for work towards the development of cluster-wide pathways of progression as mentioned in Item 7.2 above.

7.4
Information will be made available as soon as possible on the roadmap envisaged for the incorporation process.

7.5
The 3U partnership has formally approved the location for delivery of the 3U Pathways: in the Emerald Cultural Institute in Milltown Park.
7.6
Dialogue is continuing with Dundalk IT with a view to establishing a graduate school, whereby research students in Dundalk will graduate with a DCU award.

7.7
For the third year in a row, the University has been placed in the QS ‘Top 50 under 50’ rankings; it is the only eligible Irish university to be so placed.

7.8
The five constituent strategies of Transforming Lives and Societies have now been finalised and will be the subject of discussions, in the near future, between the President (and members of Senior Management) and the Faculty Management Boards.    All areas of the University are encouraged to develop their own strategic plans, consistent with Transforming Lives and Societies and with the component plans.

7.9
Congratulations are extended, on behalf of Academic Council, to the recent winners of the President’s Research Awards 2013/14, Dr Andreas Heise (Science, Engineering and related areas) and Dr Iain McMenamin (Humanities, Social Sciences and related areas).

7.10
Developments to the campus are ongoing, with the entrance on Collins Avenue expected to be completed by the next Graduation Day, 29 March 2014.

7.11
Analysis of the outcomes of the 2013 Irish Survey of Student Experience is nearing completion, and the 2014 survey will be undertaken in late February and March 2014.
7.12
The recent tragic death of a first-year student is noted with great regret.  Sincere thanks are due to the Students’ Union and Student Support and Development for the commitment they showed in dealing with the outcomes of this event in an appropriate manner.

8.
Presentation on e-portfolios
8.1
Dr Bohan, Dr Glynn and Ms McConalogue presented the recently-developed                        e-portfolio system.  In the course of the presentation and the ensuing discussion, the following were noted:
· the system will be made available to first-year undergraduate students in the coming weeks and will be rolled out to other students (and to staff) subsequently

· there will also be a formal launch

· use of the system will foreground DCU as an early adopter of an approach that is likely to be used, before long, at all levels of the Irish education system

· use of the system for general developmental purposes will not be compulsory for students; however, to the extent that the system is integrated with academic exercises (and this is planned), students will have to use it

· in the initial stages, before use of the system becomes routine (and integrated with academic exercises), consideration might be given to ways of inducing students to use it

· it is planned to integrate the Uaneen module into the system

· CVs can be tailormade to meet a variety of needs, including those of INTRA employers

· consideration might be given to seeking endorsement of the system by a major INTRA employer

· there is scope for integrating the provision of transcripts of examination results with the system.

8.2
Dr Glynn noted that pilot groups were being set up to further the development of the system and invited members of Council who might be interested in joining such groups to contact him.

8.3
The President, on behalf of Council, congratulated Dr Bohan, Dr Glynn and                        Ms McConalogue for the very considerable work they had carried out on the development of the system to date, noting that it would play an important role in supporting the University in its aim of producing rounded graduates fully at home in the digital environment.
C:
Items for formal approval/noting

9.
Items from recent meetings of subcommittees of Academic Council
Approved.
10.
Progression and Awards Boards recommendations for March 2014 conferring

Deferred.

11.
Recommendations from Faculty Awards Boards for Research for March 2014 conferring
Approved.
12.
Validation report: BA Social and Human Services
Approved.
13.
Report from the Research Committee

Noted.  
14.
Any other business 
 
A call for nominations will shortly be made with a view to filling the role of Academic Council professorial representative of the Faculty of Engineering and Computing on  the Academic Promotions Committee. 
Date of next meeting:  

Wednesday 9 April 2014
2.00 p.m. in AG01

Signed: _____________________________



Date:​​​​​​​_______________



President
�These recommendations were not to hand on the date of the meeting, 12 February 2014.  They were made available to Academic Council on an electronic basis on 18 February 2014 and formally approved by Council on 19 February 2014.
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