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Medical Reports 

 

The University asserts that its staff are its greatest asset and that it holds all the various 

categories in equal esteem. 

 

2.12 Medical Reports 

A full assessment of a candidate's medical state forms an important part of the selection 

process and, given the nature of permanent employment in the University, medical 

assessments should always be carried out on successful candidates prior to commencing 

employment. 

The University will not discriminate against any candidate on the grounds of disability and will at 

all times act in accordance with current Employment Equality legislation. 

 

Procedures for Medical Reports 

When candidates are formally advised of the success of their application, they will also be 

advised that they should not resign from their current employment until the University indicates 

that all the necessary details, including the receipt by the University of a satisfactory medical 

report, have been fully adhered to. This overcomes a possible situation where a successful 

candidate resigns his/her employment to find that the University cannot proceed with their 

employment.  

If a medical assessment reveals a candidate to have a disability within the meaning of the 

Employment Equality Act, 1998, the candidate will be dealt with in accordance with the 

provisions of Employment Equality Act, 1998. 
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