
 
 

 
                                                             

 

Dublin City University 

Faculty of Science & Health, School of Nursing & Human Sciences 

Dementia Hub 

Practice Development Officer  
(3 year contract commencing 1st Sept 2013) 

 
 

 

Background 

 

Given the projected rise of dementia prevalence, there is urgent need for innovation in dementia care in 

order to improve the lives of people with dementia and their carers.  Co-ordinated changes that combine 

education in the workforce, awareness and capacity building in the community, and infrastructure 

development in primary care would be powerful and cost-effective in making these changes.  The vision here 

is to create linked innovation, skill development and practice development, thus preparing communities and 

health systems to respond to people with dementia in a way that reduces excess disability.  The core of our 

endeavour is to build upon good practice examples from Alzheimer’s Society of Ireland, Dementia Services 

Information Development Centre, Irish Hospice Foundation, Genio and the HSE to maximize the impact of 

the proposed programme. We intend to utilise prior learning while also addressing gaps in skills and services 

throughout the dementia care pathway from prevention, diagnosis and care to palliation.  The aim is to 

produce people with the right skills, using infrastructure at the right time, in the right place, to enhance good 

quality of life for people with dementia and their families. 

  

The successful applicant will work as part of a team led by Dr Kate Irving to design and roll out training, 

education and innovation to meet the above brief.  The first six months of the project will involve a detailed 

educational needs analysis followed by developing and rolling out training in strategic areas to help close the 

gaps in care provision.  This position provides an exciting opportunity contribute to community and health 

service reform that will support creative solutions for promoting independence in people with dementia.  The 

post holder will work collaboratively with key stake holders in Ireland such as ASI, the HSE, DSIDC and 

other statutory and non-statutory organisations. 

 

 

Duties and Responsibilities 

Reporting to the Principal Investigator the Practice Development Officer, in conjunction, as appropriate, with 

other members of Dementia Hub staff will: 

 Complete an educational needs assessment (ENA) within the first 6 months, scoping community, health 

and social care and primary care education needs 



 Conduct a gap analysis of dementia-related training and education provision and develop an action plan 

in response 

 In response to the educational needs assessment develop training curriculums that best meet the gaps 

in practice 

 Travel to existing International Centres of Excellence to report on best practice 

 Supervise a research assistant in the conduct of the educational needs analysis  

 With the research assistant compile and update a thorough literature review of best practice in the 

dementia care pathway 

 Work with web designers and end users to develop on-line learning tools 

 Engage in the dissemination of the educational needs analysis and action plan with under the 

supervision of the Principal Investigator 

 Qualitatively and quantitatively evaluate the action plan and tailor the on-going training and education 

appropriately 

 Engage in appropriate training and development opportunities as required by the Principal Investigator.  

 Engage in teaching and teaching support under the direction of the Principal Investigator 

 Liaise closely with both stakeholders including HSE, ASI, DSIDC etc. 

 Carry out administrative work associated with the programme of research as necessary 

 Assist in identifying and developing future research and funding initiatives 

 Attend and prepare reports for to the internal and external advisory and steering group meetings as 

required by the project 

 

Applicants must possess a minimum of a Master’s degree in a relevant discipline, e.g. nursing or allied 

health discipline, education or psychology. Applicants must also have a proven track record of intra agency 

collaboration.  They should ideally have direct experience of effecting change in a complex organisation 

and/or of curriculum design, in training or education.  Applicants should have some line management 

experience.  Experience of working with people with dementia, and/or of community development work is 

also desirable.  

 

Excellent organisational skills are essential.  The applicant should have experience of line management. 

Candidates should also be highly computer literate and able to demonstrate a high level of comfort with IT 

systems and technology.  The successful applicant will have the ability to work as part of a team but be able 

to be self-motivated and directed.  

 

Salary:   €37,750 - €46,255 (subject to experience and qualifications) 

 

Closing date:   26 July 2013 

 

 



Informal enquiries to:  

Dr Kate Irving, Principal Investigator, School of Nursing and Human Sciences DCU, Dublin 9 

E-mail: kate.irving@dcu.ie   Phone: +353 (0)1 700 7985 

 

Application procedure: 

Application forms are available at: www.dcu.ie/vacancies/APPLICATION_FORM_6pg.doc and from the 

Human Resources Department, Dublin City University, Dublin 9. Tel: +353 1 700 5149; Fax: +353 1 700 

5500 Email: hr.applications@dcu.ie   

 

Dublin City University is an equal opportunities employer 
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