
Academic Directors - Research and Enterprise Hubs 

 

Background 

In its strategic plan ‘Transforming Lives and Societies’, DCU commits to driving social and economic 

progress by translating knowledge into action. In part, this will be addressed by aligning our research 

priorities with those articulated in National Research Priorities, the EU Horizon 2020 programme and 

the UN Millennium Goals. 

 

In order to focus on such societal challenges, the overall coordination of DCU’s research and 

innovation activities will be enhanced through the establishment of Research and Enterprise Hubs. 

The Research and Enterprise Hubs will integrate activities within DCU in order to approach major 

research themes from all perspectives (science and technology, business processes, and human and 

social aspects) and engage with appropriate external enterprises in order to have an impact on 

society’s grand challenges and economic needs. For further detail on the Research and Enterprise 

Hubs please refer to Appendix 1. 

 

Role 

Through the activities of the Hubs, DCU will establish leadership positions in selected aspects within 

the broad areas of the Hub’s interests. The Academic Director of each Hub will: 

 lead the process to establish which specific ‘challenges’ will be targeted through concerted 

efforts of the DCU research community 

 develop the administrative and support team to provide operational excellence for the Hub 

 increase research activity that integrates relevant expertise from all areas and faculties in 

DCU 

 establish leadership positions in a selection of specific areas within the Hub’s broad topic 

 develop extensive and deep engagements with enterprises in the Hub’s area of interest 

 work with the Executive Deans to deliver the targets relating to academic excellence and 

enterprise engagement 

 

The key performance indicators will be: 

 receipt of major funding for activities relating to national or European priority areas, grand 

challenges or UN millennium goals 

 receipt of major funding for multidisciplinary research work that spans all Faculty 

perspectives 

 evidence that DCU is the go-to place for the selected areas – for academic collaborators, 

enterprises and bodies seeking expert advice 

 a doubling of the number and value of external engagements from the starting level 



The Academic Directors will be will report to the Vice-President for Research and Innovation and be 

members of the University Research Committee. The appointments will be for five years subject to 

satisfactory performance in the first year.  

The Academic Directors will be expected to spend at least 50% of their time in developing the Hubs 

and to contribute one module of teaching annually. The balance of their time will be devoted to 

research on a topic relevant to the interests of the Hub. 

 

Closing Date:  6th September 2013 
 
 
Application Procedure 
Applicants should submit a CV (including two referees) and a 2-page 'statement of intent'. The 

statement of intent should outline: how candidates believe 'their' Research and Enterprise Hub 

would contribute to the strategic goals of the University; why they think their expertise and 

experience qualifies them to be an Academic Director and an indication of what they would expect 

to be core research and enterprise engagement activities of their Hub. 

 
Applications should be submitted to the Human Resources Department, Dublin City University,  
Tel: (01) 700 5149; Fax: (01) 700 5500 Email: hr.applications@dcu.ie    
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Appendix 1 - Academic Directors of the Research and Enterprise Hubs at DCU 

 

In its strategic plan ‘Transforming Lives and Societies’, DCU commits to driving social and economic 

progress by translating knowledge into action. In part, this will be addressed by aligning our research 

priorities with those articulated in National Research Priorities, the EU Horizon 2020 programme and 

the UN Millennium Goals. 

In order to focus on such societal challenges, the overall coordination of DCU’s research and 

innovation activities will be enhanced through a matrix structure shown in the diagram below. This 

will better align DCU’s research efforts with external priority areas, and will maximise use of 

available resources and deliver benefits from the application of complementary expertise.  

The four vertical pillars in the diagram will contain the major externally-facing research activities. 

The horizontal platforms show activities that can be applied to one or more of the outward-facing 

pillars. These cross-cutting platforms are the ‘science and technology enhancement platform’ 

(encompassing transformational platform science and technologies, such as sensor and plasma-

related research, and information and communications technology), the business innovations 

platform, and the social impact platform (providing insights into human and social aspects of 

scientific and technological activities).  

The vertical pillars will be research and enterprise hubs to build critical mass in priority areas and to 

seek new complementarities and synergies between researchers in DCU. The hubs have two main 

objectives: 

 to support existing and develop future areas of research excellence in which DCU will be 

nationally and internationally recognised 

 to support existing and develop future areas of research in which DCU will be recognised by 

enterprise as the collaborator of choice to establish meaningful and prosperous partnerships 

The research and enterprise hubs will focus on the broad areas of: 

 health technologies, and the healthy and ageing society 

 information technology and the digital society 

 sustainable economies and societies 

 democratic and secure societies 

Within each of these broad areas, there will be selected priority topics where DCU has or intends to 

build a leadership position.  

Each of the research and enterprise hubs will be coordinated by an academic director who will be 

supported by a management group comprising of academics from different disciplines, plus 

specialised support staff providing domain-specific expertise in IP issues, proposal writing, 

administration and finance, business development, and industry liaison. The support staff will work 

in an integrated way with Research and Innovation Support.  

Each Hub will have an annual operational budget (derived from overhead recovery) to help support 

the activities needed to achieve its strategic objectives. The initial tasks of the academic directors 



will be to define the specific societal challenges to be targeted and to identify the areas in which 

DCU can establish or maintain a leadership position. 
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